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Introduction 
Public bodies such as schools have a duty, under the 2010 Equality Act, to ensure they promote 
equality within their organisation and this statement sets out how we endeavour to achieve this at 
Stonesfield Primary School. Of course, we consider this to be not just a legal duty but a moral one 
as well. A belief in the right of every single person to be treated with equal dignity and compassion 
alongside equal legal protection is fundamental to the ethos which underpins everything we do in 
school. 

The Equality Act makes explicit our responsibility to have due regard to the need to: 
• Eliminate discrimination and other conduct that is prohibited by the Act 
• Advance equality of opportunity between people who share a protected characteristic and 
people who do not share it 
• Foster good relations across all characteristics – between people who share a protected 
characteristic and people who do not share it. 

In this respect, a protected characteristic could be any one of a multitude of factors that are 
shared by particular groups of people, but will include characteristics such as race, disability, sex, 
age, religion or belief, sexual orientation, pregnancy and maternity and gender reassignment. 
Central to a commitment to fulfil this responsibility is a recognition that all groups with protected 
characteristics fall within the compass of the human race as a whole, and who by definition 
therefore have equal status and equal rights. 

We also seek to recognise that the way in which we treat people is linked to the way we treat the 
environment in which we live, and the other species who share the planet with us. We do not see 
compassion and consideration as finite resources, and the equal treatment of people can and 
should serve as an exemplar of our commitment to, and responsibility for, the wider world. As a 
school, we are in the privileged position of supporting equality in our current practices, whilst also 
helping children to develop and embed the principles of equality and responsibility that will best 
promote this in the longer term. 

Stonesfield Primary School has an Equality Policy which is reviewed every 3 years. An Equality Plan 
is published annually at the start of each academic year which includes objectives for the year 
ahead. The annual Public Sector Equality Duty Statement is a review of the published objectives. 

Objectives 

The Governing Body have identified these four objectives as priorities during 2021-22. These 
objectives were published in the Equality Plan 2021-22. 

• Narrow attainment gap between disadvantaged pupils [pupil premium] and non-
disadvantaged for reading and writing 
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• Raise attainment for pupils with SEND 
• Foster good relations between all pupils by promoting role of antibullying ambassadors 
• Improve attendance for disadvantaged pupils 

Objective 1 
Narrow attainment gap between disadvantaged pupils [pupil premium] and non-disadvantaged 
for reading and writing 

Stonesfield Primary School has a robust pupil premium plan which is published on the school 
website and reviewed annually. There is a 3 tiered approach to supporting the needs of 
disadvantaged pupils: 

• Improving quality of teaching for all 

• Targeted academic support 

• Wider strategies (for example, related to attendance, behaviour wellbeing) 

In 2021-22 the school has undertaken a large piece of work to research, select, purchase and begin 

training with a validated Systematic Synthetic Phonics programme (Essential Letters & Sounds). 

Although this programme will be implemented in 2022-23 there has been a significant focus on 

phonics teaching, including an audit and peer observations, which has resulted in this statutory 

data: 

Year 1 phonics (summer 2022): 70% 

Year 2 phonics (autumn 2021): 94% 

In addition to this 87% of children in EYFS met the early learning goal for reading and 73% met the 

early learning goal for writing. 

 

Comparison of assessments from entry at the start of the 2021-22 academic year to end of the 

academic year show significantly more disadvantaged pupils working at age-related expectations. 

• Reading has improved from 50% to 86% (+36%) 

• Writing has improved from 36% to 57% (+21%) 

• Maths has improved from 57% to 79% (+22%) 

Objective 2 
Raise attainment for pupils with SEND 

During 2021-22 the school has continued to improve the quality of teaching in all classes which 

then positively impacts on all pupils, including those with SEND. Teachers have received training 

from our Senco on inclusive strategies to create an environment where all children thrive. As 

above, the focus on phonics and reading benefits pupils with SEND. At the end of the year more 

pupils with SEND were working at age-related expectations than at the beginning of the year [41% 

to 55% (+14%)]. 
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In addition to this pupils receive targeted support, both academic and pastoral. The school has 
worked closely with external agencies who provide additional expertise and support, including: 

• Speech and language therapy 

• Communication & interaction team 

• School nurse team 

• Educational psychologists 

• Locality Community Support Service 

• Dietitian 

• Hearing impairment team 

• Marlborough School to support transition 

• OXSIT 

• MIND 

As a result the majority of children make expected progress while some make accelerated 
progress to close the attainment gap. 

 

 

ATTAINMENT INFORMATION FOR PUPILS WITH SEND, 2021-22 

 % at ARE % at GDS 

READING 55% 9% 
WRITING 27% 4% 

MATHS 41% 4% 
ARE = percentage of pupils working at age-related expectations 

GDS = percentage of pupils working at greater depth standard (above age-related expectations) 

Objective 3 
Foster good relations between all pupils by promoting role of antibullying ambassadors 

In the autumn term anti-bullying ambassadors were recruited, trained and delivered an assembly 
to the whole school during Anti-bullying Week. Due to the departure of the lead member of staff 
in December 2021 the anti-bullying ambassador role was not developed further. With the 
appointment of a PSHE lead to start in September 2022 this role will be actively developed in 
2022-23. 

PROGRESS INFORMATION FOR PUPILS WITH SEND, 2021-22 

 EXPECTED PROGRESS ACCELERATED PROGRESS 

READING 17/22 = 77% 6/22 = 27% 

WRITING 19/22 = 86% 3/22 = 14% 

MATHS 14/22 = 64% 1/22 = 5% 
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The school fosters good relations between pupils through: 

• Staff modelling expected behaviours at all times 

• PSHE curriculum 

• Assemblies 

• Behaviour Policy 
 

Objective 4 
Improve attendance for disadvantaged pupils 

This academic year the school has introduced a rigorous system of monitoring attendance weekly. 
Where attendance has been a concern this has been communicated with parents. The school has 
looked to engage with parents to identify barriers to attendance and has worked with external 
agencies where appropriate. 

In 2020-21 the attendance for disadvantaged pupils was 94.02% compared with 97.7% for non-
disadvantaged, a gap of 3.68%.  

In 2021-22 the attendance gap has narrowed to 2.9%. 

• Attendance for all pupils: 93.8% (to 24/6/22) 

• Attendance for disadvantaged pupils: 90.9% (to 24/6/22)  

With the introduction of new DfE attendance guidance from September 2022, attendance will 

remain a key priority, including closing the gap for disadvantaged pupils. 

 

 

 

 

 


